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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

FR. C. RODRI GUES | NSTI TUTE OF
MANAGEMENT STUDI ES

Name of the head of the Institution

Dr. SUJATA NI TI N CH NCHOLKAR

Designation

Di rect or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

022- 27771000

Mobile no.

9869018810

Registered Email

agnel bi z@mai | . com

Alternate Email

directorfcrinm@nail.com

Address Agnel Techni cal Education Conpl ex,
Sector 9A, Vashi

City/Town NAVI  MUMBAI

State/UT Mahar ashtr a

Pincode

400703




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Mani sha Karandi kar

Phone no/Alternate Phone no.

02227771000

Mobile no.

9323713573

Registered Email

mani sha. f abs@mai | . com

Alternate Email

mani sha. kar andi kar @nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://fcrinms.com

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://wwv. fcrins.com sadni n/ upl oads/ p
df _progranm Acadeni c%0cal ender %202018- 1

9. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B+ 2.51 2019 09- Aug- 2018 | 08- Aug- 2024
6. Date of Establishment of IQAC 09- May- 2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Oientation Program

01- Aug- 2018 60



https://fcrims.com/
https://www.fcrims.com/sadmin/uploads/pdf_program/Academic%20calender%202018-19.pdf
https://www.fcrims.com/sadmin/uploads/pdf_program/Academic%20calender%202018-19.pdf
https://www.fcrims.com/sadmin/uploads/pdf_program/Academic%20calender%202018-19.pdf

6

Enpl oyability Test 27- Aug- 2018 60
81
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Enployability Test 2. Oientation Programfor Junior

Program f or

parents 4. Field Visits 5. MCQ inclusion in Internal

students 3. Orientation
Assessnent

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To make students aware of their
conpetencies and identify skills that
need devel opnent

Enpl oyability tests

Val ue added teaching | earning
nmechani sns

Field Visits, Internal Assessments



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6720_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6720_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6720_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6720_Contribution.xlsx

Sensitisation to social issues

CSR activities

View File

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Gover ni ng Counci | 03- Nov- 2018

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 19-Jul - 2019

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 19- Dec- 2018

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The admi ssion for the institute happen
t hrough Centralised Adni ssion Process
(CAP). The details of the students are
upl oaded on the website of DTE

Uni versity of Minbai. During internal
assessnent, students are expected to
mai | the assignments to the concerned
faculty The exanination forns are
filled online by students on University
of Mumbai website. The hall tickets are
generated online. The question paper is
mailed to the institute 30 mnutes

bef ore commencenent of exam nation. The
assessnent of answer sheets is al so
done onli ne.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Fr.C. Rodrigues Institute of Management Studies has kept |earning of students
at the core of its mssion statenent.
time MMS course affiliated to University of Munmbai, the curriculumis

Since the institute offers 2 year full



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6720_Quality.xlsx

prescribed by Munbai University and the responsibility of delivering the sane
lies with the institute. The faculty nenber nmay go beyond the specified
curriculumif the subject/course demands so. The institute maps the skill set
required for teaching a particular subject/course with that possessed by the
core faculty and subject/course allocation is carried out. The courses/subjects
that require skill set that core faculty does not have are given to visiting
faculty. It is ensured that the visiting faculty has rel evant corporate and/or
teachi ng experience to take up the particular subject. The visiting faculty is
gi ven appointnent letter that specifies the expectations of the institute from
the visiting faculty. The core faculty as well as visiting faculty has to
submit course outcones and session wise plan to the faculty coordi nator. These
are to be designed on the lines of the syllabus of that particular
subj ect/course. The course outcomes explain what the students will |earn by the
end of the course/subject. The session plans explain what topics will be
covered in each session, relevant reading naterial, case studies, books to be
refereed etc. In addition, session plan also gives the assessnent scheme for
the subject. The sane is also given to the students in the first couple of
cl asses. The faculty is expected to adhere to the session plan In every class,
the faculty el aborates on which course outcone woul d be achi eved through the
class and he is encouraged to give the Course Qutcone nunber on his slides and
materials shared by the faculty in class. In addition to this, all assessnents
need to carry course outcone nunber next to the question. The faculty is
encouraged that all outcones should be covered in either internal assessment or
end term assessnent. I|If the student passes the course/subject, it would
i ndi cate that the outcones were achi eved. The University of Minbai nandates
that 5 marks be reserved for class participation and 5 marks for attendance.
The marks for attendance are given based on a pre determined criteria. The
faculty nenbers are encouraged to use innovative practices such as role plays,
case studies and other fornms of experiential |earning. Involving team projects
or assignments as a part of internal assessnent nakes students better team
pl ayers and they |earn benefits as well as chall enges of working in teans.
Hence faculty nenbers generally plan for at | east one team assi gnnent. The
institute has a practice of two structured feedbacks during the course. One of
themis via a neeting between TLs and director in the mddl e of senester and a
final feedback is collected using feedback fornms. The syllabus coverage and
session plan adherence is captured through this nechani sm

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
MVES Mar ket i ng 05/ 01/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
MV Mar ket i ng 02/ 07/ 2018

MVS Fi nance 02/ 07/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6720_Program_introduced_1601458038.xlsx

Oper ati ons

02/ 07/ 2018

Human Resour ces

02/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
60

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Advanced Excel

Wor kshop

02/ 01/ 2019

60

Canmpus to Corporate

02/ 01/ 2019

60

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MV Mar ket i ng 16
MV Fi nance 24
MV Oper ati ons 9
MVE Human Resour ce Managenenr 11

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Al umi
wel |

of the students.
cl asses,
process.

by the director

students of final

and Parents.

pertains to syllabus,

The feedback is collected fromvarious stakehol ders vi z.
Teachers give a holistic feedback in terns of academ c as
as adnministrative functions of the institute.
delivery of the syllabus as well

Teachers, Students,

The academ c feedback

as nonitoring progress

The adm nistrative feedback revol ves around pl anni ng of

conducti ng of classes,
nmeans restricted to the above nentioned points.
the functioning of the institute and inproves quality of teaching |earning
The students are a very inportant
is collected twice fromthemin every senester.
herself formthe el ected Team Leaders
term feedback is collected from all
feedback focuses on coverage of syllabus and delivery
institute also has a system of conducting Exit

senester.

The fi
students for each

I nt ervi
The institute | ooks at thi

noni toring progress etc.

The feedback is by no

The feedback is incorporated in

part of the ecosystem and feedback

rst feedback is collected
of the class and the end
subj ect/course. This

of the sane. The

ews with sel ected

s feedback constructively



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6720_Value_added_courses_1601458055.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6720_Projects_undertaken_1601458191.xlsx

al ummi

to as

pedagogy and ot her
parents is nmainly in the areas of
of the student.
sessi on conducted at the begi nning of the session.
feedback on their expectations fromthe institute and so it
‘feed forward’ .

and ensures that there is an inprovenent
feedback is collected during the al umi
program Since students have been through the process they help the institute
by suggesting | ot of ways by which enployability of students can be increased.
Their feedback hel ps us to take an extra step towards overal
initiatives of the college The feedback collected from
infrastructure and overal
This feedback is collected during the parent orientation

The parents al so give

is often referred

in teaching | earning process.
ment or shi p

nmeet or

al umi

i mpr ovenent

The

in

i mpact on the life

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MV 60 98 60
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 0 120 0 6 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
8 8 8 5 0 1139

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In FCRIMS, student mentoring system is given due importance where faculty members act as a mentor for
students. Each student of FCRIMS is attached to faculty mentors for educational guidance, personal guidance,
and, guidance for career advancement as well as development. Director assigns mentees from first year
students to the faculty members who work as mentor for those mentees. In the second year, students from
respective specialization get a mentor from a faculty of their specialization. Every faculty member is expected to
create a rapport with the student mentee, encourage him/her to ask questions, attempt to clarify doubts and
facilitate counseling on different issues (if/when required). The essence of our mentorship is a sustained human
relationship a one to one developmental relationship that ensures a student that he/she is a valued person. A
mentor is expected to focus on the mentee’s holistic development by guiding him/her in areas like academics,
summer internship, comprehensive viva, comprehensive projects/dissertation, career choices, final placements
etc. Mentors help greatly in identifying diversity in terms of learning challenges as well. They provide first hand



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6720_Demand_ratio_1601448823.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6720_ict_tools_1601449229.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6720_e_resource_1601449239.xlsx

support to the students with difficulties and gives relevant inputs to subject teachers to help the subject teachers
be more effective in handling these students. Many mentors also encourage students to collaborate with them in
projects or in research activities, especially when students share their research interests. This is of immense
benefit to the students involved. This greatly helps the students in giving them an edge over their competitors
elsewhere. Mentor- mentee meeting is organized at a regular interval and report is submitted to the director by
mentors. Generally, the mentors provide encouragement, motivation and counselling support. Where the student
requires additional help which is beyond the abilities of the mentor, s/he guides the students to the right person
(faculty). At times, help by mentor is availed by parents/guardians, depending upon the nature of the problem
being faced by students. This mentoring system enables bridging gap between the faculty and students and
creates a better environment in the college. The mentor’s contact details are shared with the parents/guardians.
Similarly, the mentor has the contact details of the parents/guardian. Mentors also focus on developing the
following employability skills. « Continuous and lifelong learning orientation « Communication Skills « Attitude
and Confidence ¢ Self-Management-Planning and Organizing * Adaptability and Flexibility The mentor is
expected to give suggestions to mentees to tackle the problems faced by them. A mentor maintains professional
standards, improve mentoring skills and exercise good judgment when engaged in every activity involving her/his
mentee and work with mentee to establish mutual respect, friendship, motivation, and measurable goals. Once
the journey of two years of mentorship is on the verge of completion, mentor is expected to ensure that his/her
mentee has become self-reliant and self-managed person

Number of students enrolled in the Number of fulltime teachers

institution
121 6 1:

Mentor : Mentee Ratio

20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

6

6

0

0

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from

Year of Award Designation Name of the award,

fellowship, received from

state level, national level,
international level

Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

MVS MB3116 4 31/ 03/ 2019 30/ 04/ 2019

MV MB3116 3 31/10/ 2018 30/ 11/ 2018

MV MB3116 2 29/ 04/ 2019 29/ 05/ 2019

MVS MB3116 1 15/ 12/ 2018 15/ 01/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

At FCRI M5,

conti nuous i nternal
t hrough regul ar objective tests (MQs),

eve

nts,

evaluation is carried out throughout the year
study projects,

case study



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6720_Evaluation_1601449988.xlsx

presentations, quizzes, internship, investigative surveys, presentations on
applied aspects of the theory etc. In FCRIMS, one mdtermtest is conducted per
semester per subject, for 10 marks each, which are considered for Interna
Assessment Marks (40 Marks). Md-termtests help to prepare the students for
Fi nal / Uni versity Exam nations. Corrected answer scripts of mdtermtests are
shown to the students for scrutiny. The subject teachers explain about as to
how scoring by the students can be better in forthcon ng exam nations by
expressi ng thensel ves nore appropriately in response to questions. G oup
assessnent is conducted by teachers when students are assigned group
presentations on curricular and co-curricular, academ c topics. For sone
subj ects, regular/ weekly tutorials are taken. Remedial instruction is given to
slow |l earners. An effort is being nade to inprove the performance of |ow
scorers by conducting renmedial classes. As an affiliated College, the freedom
of the College in aspects related to evaluation is not nuch. The i nnovati on
attenpted is in the case of the internal evaluation where md termexamis
conduct ed, assignments |ike case studies, book reading, participation in
various events, are given. Teachers give practical exercises which the students
are expected to do over the course of the senester.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

As per Munbai University cal endar of events, acadenic Cal endar of FCRIMS is
prepared. This includes: ¢ Internal Assessment (m dterm exam < Expert Talk
fromlIndustries ¢ Industrial Visits o Short Term workshops ¢ Project Wrk (SIP)

e Sports cultural activities ¢ Induction week ¢ G aduation day ( Convocati on)
The Academic cal endar of FCRIMS is constrained by the cal endar prepared by

Munbai University, whether it is about assessnments or about conpletion of the
Course. However, our institution has tried to introduce several additional
aspects of learning including cel ebration of special days, introduction of

certificate courses, celebrating the diversity of the student communities
talents and capabilities and skills in various ways. Qur Academ c Cal endar goes
way beyond to ensure that the institution’s comitnment to holistic education
and student expectations are fulfilled through a well-planned year. Academ c
Cal endar of FCRIMS is prepared and published on college website and it al so
contains a list of all the interactive and innovative prograns to be conducted
by the college, both at the faculty and student |evel. Detailed schedules with
dates are given for mdterm exani nation. Students prepare for these
exam nations accordi ngly. Each nenber of the staff and student conmunity
receive a copy of the college calendar to enable themto plan for activities.
When new programmes to enable quality enhancenment are offered during the course
of the year, these are availed of for the benefit of the faculty and students.
Al'l activities planned for the acadenic year are highlighted in the academ c
cal endar and approval for the sane is taken by CDC

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://fcrinms.cond upl oad/ PSO20and¥?0P0O¥?02018- 19. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VB3116 MV All 60 60 100



https://fcrims.com/upload/PSO%20and%20PO%202018-19.pdf

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://docs. googl e. com spreadsheet s/ d/ 1ZZzT7apugpM 4z3002vG6i 942gaDHTSX/ edi

t #9i d=2014723285

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

I nduction Training Al'l Specialization 02/ 08/ 2018

Car eer Qui dance Oper ati ons 04/ 08/ 2018

Ef f ecti ve Busi ness Al'l Specializations 13/ 08/ 2018
Comuni cati on

Di gital Marketing Mar ket i ng 02/ 09/ 2019

Art of Survival Al'l Specializations 24/ 01/ 2019

Worren Entrepreneurship Al'l Specializations 06/ 03/ 2019

Pat h Fi nders

Fi nance

29/ 03/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6720_Pass_percentage_1601450174.xlsx
https://docs.google.com/spreadsheets/d/1ZZzT7apuqpMl4z3oo2vG6i942gaDHTSX/edit#gid=2014723285
https://docs.google.com/spreadsheets/d/1ZZzT7apuqpMl4z3oo2vG6i942gaDHTSX/edit#gid=2014723285
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6720_Research_Fund_1601455552.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6720_Awards_won_1601450761.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6720_Incubation_centres_1601451155.xlsx

MVES 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

MVB 0

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

No Data Entered/ Not Applicable !!!

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Basket of Kindness

GOONJ ( NGO)

1

121

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6720_journals_notified_on_UGC_1601451404.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6720_Books_and_Chapters_1601451638.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6720_Bibliometrics_1601451782.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/6720_Index_1601451987.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6720_Faculty_participation_1601455708.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/6720_Extension_1601455853.xlsx

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Tree Plantation Green Soul CSR 4 45
drive and Seed Organic
bonbi ng Community Farm
Activity Khar ghar
Road and Vashi Police CSR 2 76
Traffic Safety Station
Drive
Fl agat hon NVVIC CSR 6 120
Basket of Goonj CSR 1 121
Ki ndness Foundat i on
Bl ood Donation |Fortis Hospital CSR 2 40
Drive for Thal asseni a
patients.
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

S

ource of financial support

Duration

0

0

0

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the yea

r

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Sunmer
I nternship

SIP Cor por at es

02/ 05/ 2019

29/ 06/ 2019

60

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
CIBA In force 01/ 06/ 2018 I nternship, Startup 10
Support, Enpl oynent
Qpportunities,
Consul ting
opportunities

View File
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CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
4.63 3.42
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added

Canpus Area Exi sting

Cl ass roons Exi sting

Laboratori es Exi sting

Sem nar Halls Exi sting

Cl ass roons Exi sting

Classroonms with W-Fi OR LAN Exi sting

Sem nar halls with ICT facilities Exi sting

Vi deo Centre Exi sting

Val ue of the equi pment purchased Exi sting
during the year (rs. in |akhs)

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Koha Partially 18. 11. 02. 000 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 4832 2251000 300 175407 5132 2426407
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Sujata Security Analysis O fice 365 01/ 08/ 2018
Chi nchol kar and Portfolio
Managemnent
Dr. Mani sha Consuner Behavi or Ofice 365 01/ 08/ 2018
Kar andi kar
View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

| Type |Tota| Co |Computer| Internet |Browsing |Computer| Office |Departme |Avai|ab|e | Others |



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6720_augmentation_details_1601458295.xlsx
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mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 53 1 1 1 0 6 7 20 7
g
Added 0 0 0 0 0 0 0 0 0
Tot al 53 1 1 1 0 6 7 20 7
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
20 MBPS/ GBPS
4.3.3 — Facility for e-content
Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ofice 365 https://login.nicrosoftonline.com commop
n/ oaut h?2/ aut hori ze?

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
2.7 3.2 2.5 0. 82

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Policy Title Date of |ssue Docunent / Process Omer Last Modified Oojectives of
this Policy Facilities Following is the classification of physical, academc
and sports facilities of the institute: Physical Facilities - SPACE: Roomns
FI oor Space: O assroons, Conputer Lab, Library, offices. Café, rest-roons, and
ot her roons and spaces like etc as well as furnishings and utilities. -
EQUI PMENT: El evators, air-conditioning, lights, D esel Generator Academc
Facilities - EQUI PMENT: Teaching and | earning equi pnent |ike conputers,
software, books in library, projectors, whiteboards, mkes Sports Facilities
For exanpl e, Basket-ball, foot-ball, swi mring and other facilities Physical
Academ c Facilities — UTILISATION a. Cass roons - Five in nunber, are titled
LHL — LH5 and vary by size and seating capacity. i. LHL is allotted for MVS 1st
year ii. LH2 is allotted for conmon cl asses for MVS 2nd year as well as
speci ali zation classes for specialization with nmaxi mum students in that batch
iii. LH3 4 5 are allotted by the Director to the other three specialisations
based on the nunmber of students in that specialization area. - Are equi pped
with PC, nounted LCD projectors, white-boards, sound system air-conditioning
lights, confortable tables and chairs. Al classroons are equi pped with a sound
system LH1 LH 2 have m crophones for voice anplification. - Are available to
students and staff during |l ecture tinmngs and intervening breaks. Should there
be a requirenment, students or faculty may seek the Director’s perm ssion for
use of class-roons for purposes other than lectures. - Students and staff are
briefed on how to use equi pnent so that it works well and does not break down
frequently. b. LIBRARY i. Reference Library situated on the floor is usually
available from9.00 amtill 6.00 pmon all working days. - Timngs nmay be
changed permanently or tenporarily by the Director in case of a change in
students’ and staff requirenents - Limted borrowi ng of books and periodicals
is permtted. Maxi mum duration for borrowi ng books fromthis library is 3 days



https://login.microsoftonline.com/common/oauth2/authorize?
https://login.microsoftonline.com/common/oauth2/authorize?

for text books ii. Central Library of the conplex has a section for Managenent
Books for FCRIMS students. - Timngs — usually from8.00 amtill 11.00 pm as
notified on notice board. - Up to 2 Books nmay be borrowed against I D cards for
a duration of 7 days at a time - Fines are |levied on students for not return
books in tinme c. Photocopying Room copying facilities — timngs are notifi ed.
- Aregister is maintained by the attendant, recordi ng volune by departnent /
i ndi vidual staff nmenmber - A fee is charged to students and staff for copies
required for personal use. d. The Conputer Lab has conputers, internet and

printing facilities. - It is available for use by students during notified
timngs. Staff is permitted to use it for official use. - Afee is charged to
students and staff for prints required for personal use. PS: Al ‘fees’ and

paynents are made to the Accounts Departnment of Agnel Technical Conplex, which
i ssues a token/voucher. e. O her spaces

https://fcrims.com/upload/Infrastructure%20Maintenance%20and%20Utilisation%20Policy. pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support [Merit based Col | ege 2 40000
frominstitution Schol arshi p
Fi nanci al Support
from G her Sources
a) Nati onal ‘Tution Fees and 18 2329696

Exam nation fees to
VINT Students’ and
‘Raj ashri
Chhat rapat i
ShahuMahar aj Shi ksh
anshul khShi shyavr ut
ti Yojna' .

b) I nt ernati onal NA 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al Coachi ng 13/11/ 2018 21 In house
Yoga Day 21/ 06/ 2019 59 I n house
Student Mentorship 10/ 07/ 2019 61 In house

by Faculty Menbers
(second year)

St udent Mentorship 08/ 08/ 2019 60 In house
by Faculty Menbers
(First Year)

Soft Skills — 17/ 09/ 2019 60 I n house
Resune Bui | di ng
Wor kshop Sem |

Canpus to Corporate 01/ 02/ 2019 60 In house
— sem ||



https://fcrims.com/upload/Infrastructure%20Maintenance%20and%20Utilisation%20Policy.pdf
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Counsel i ng

Canpus to Corporate 08/ 10/ 2018 61 Omar Maner
-Sem | Il (Consul tant)
Per sonal 10/ 10/ 2018 16 Mani sha Kusht e

(Adj unct Facul ty)

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2018 Test Funda 48 0 48 46
2018 Speci al i zat i 0 60 0 46
on
Counsel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
2 8 3 33 52 43
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 0 0 0 0 0

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6720_Development_Schemes_1601458447.xlsx
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Sports: Football, Tug of Inter Collegiate |evel 90
War, Lan Gaming and
Treasure Hunt
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 0 Nat i onal 0 0 0 0
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Institute creates a platformfor the active participation of the students in
the various acadenic adm nistrative bodies including other activities. This
enpowers the students in gaining | eadership qualities and execution skills. As
per the directives of University of Miunbai, The Institute has an active Student
Council which is set up to |ook after the welfare of the students and to
pronote and coordinate the extra-curricular activities of the students. The
Student Council in FCRIMS consists of selected representatives of student body
and its officer bearers are General Secretary, Cultural head, Sports head, Team
Leaders and ot her nenbers. Student Council represents the interests of the
students as voice of the student body to participate in discussions and
deci sions that affect the student conmunity. The student council helps in
organi zing Col |l ege Fest, Industrial Visit, other college |evel events like
Court martial, postnortem and FABS Market. It is also responsible for
coordinating with other conmttees. In addition to student council, each batch
has two Team Leaders (TL). TLs are elected by the student body. Elected TLs
recei ve gui dance on executing their role fromthe Director. They act as a
bri dge between the Managenent, the Faculty and the Students and are encouraged
to be pro-active. The role and responsibilities of TLs are as follows: ¢ The
TLs bring forward the views and suggestions of the entire class. ¢ They convey
all the inportant nmessages and policies to the students. ¢ They are nmenbers of
Students Council 1QAC ¢ They are the Face of the Student Body in the Anti -
Raggi ng Commttee and Gri evance Redressal Conmittee. Apart from TLs, other
students are also part of different conmittees. The institute has formed nine
comm ttees which include faculty and students. These committees have pre-
defined objectives and neet periodically List and responsibilities of different
conm ttees are discussed below 1. Placement: Placenment committee work towards
achi eving the goal of obtaining the desired placenent offers and internship for
the students. 2. Guest Lecture: Guest Lecture Committee is responsible for
arrangi ng guest lecturers of em nent personalities to acquire val uable
information fromtheir experiences. 3. Alumi: Alumi committee acts as a
pl atform where the existing students and the alumi can interact for a healthy,
mut ual |y beneficial relationship. The cormittee is responsible for keeping
record of all Alumi’s and organi zing Alumi Meet. 4. Social Media Marketing:
The students of this committee are responsi ble for updating of contents on
soci al nedi a pages of college. The commttee is also responsible for devel oping
content for advertising canpaigns of the institute. 5. Events: Event Committee
is responsible to plan and organi ze different events throughout the year. 6.
CSR. CSR Conmittee is responsible for organizing various CSR activities in the
Institute round the year. 7. Sports: Sports Committee is responsible to
organi ze various sports activity for FCRIMS. 8. Library: Library committee
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creates awareness of available resources of the library anong students and
gi ves suggestions for inprovenent in library facilities 9. Infrastructure:
Infrastructure conmttee is responsible for better utilization of
infrastructure facilities and proposes future plans.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

100

5.4.3 — Alumni contribution during the year (in Rupees) :

50000

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Fr.C. Rodrigues Institute of Managenent Studies ensures that all stakehol ders
can inmprove the functioning of the institute by their valuable contribution.
The two practices of decentralization and participative managenent followed by
the institute are: 1. Student Faculty Conmittees: Fr. C Rodrigues Institute of
Managenent Studi es considers faculty is considered as the backbone in
functioning of the institute. The faculty has an inportant role to play in
senester planning as well as execution. The academnic cal endar is shared by the
director and the slots for various activities are booked by the institute. The
faculty nenbers also plan for additional activities for their specialization
and accordi ngly suggest budgetary provisions for these activities. The
institute has various comrittees which have participation of students and
faculty nenbers. These committees are fornmed with the intention of ensuring
that students and faculty have a say in the functioning of the institute. These
conmmttees are Placement Committee, Guest Lecture Conmttee, CSR committee,
Alumi Commttee, Library Commttee, Social Media Marketing Conmmttee, Events
Committee, Infrastructure Commttee, Sports Conmittee, and Cultural Committee
etc. Each comm ttee has sone students and a faculty nmenber. These comittees
work with the intention of inproving the efficiency of various activities
carried out in then institute. The conmittees neet regularly and the m nutes of
the neeting are docunented. 2. Student Feedback: Student feedback taken tw ce
per senester in a fornmal manner in addition to the exit interviews. The first
feedback is collected at md of the senester by the director personally to
under stand progress of the senester and take corrective actions if required.
The institute has a system of Team Leads (TLs) who are elected in the first
senmester by the students through the system of voting. The director neets the
TLs for the first round of feedback. The TL on behal f of students can also give
suggestions in various areas of operations. The feedback is recorded and shared
with the faculty as and when necessary. The second feedback in the senester
comes at the end of the senmester wherein every student fills a structured
questionnaire. In addition to this exit interviews are conducted with sel ect
students of each specialization. In addition to this, the core faculty nenbers
are al so avail abl e and approachable for giving any rel evant feedback.




6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

The institute offers MVBS course, which
is affiliated to the University of
Munbai . The admi ssion is al so governed
by Directorate of Technical Education
(DTE) and the institute follows the
guidelines. Since the institute is a
Christain mnority institute, 50 of the
seats are reserved for Christian
students. The admi ssions are carried
out through the CAP (Common Admi ssion
Process). Also 20 of the seats are
institute level seats. The institute
invites applications for institute
| evel seats as well as for seats
agai nst cancelation. A nmerit list is
put up and adm ssions are accordingly
given to aspiring students.

Industry Interaction / Coll aboration

Industry interaction is an inportant
aspect of every managenent institute.
This is necessary to keep the students

updat ed about various trends in the

i ndustry. The institute invites
i ndustry speakers and alumi for
conducti ng guest |ectures on various
contenporary topics. The institute
invites industry speaker and alummi to
address the students on the day of
i nauguration of the course as well. In
the year 2018-2019 guest |ectures were
conducted. The MOU signed with ClBA
(Center for Innovation Business
Accel eration) al so hel ps students
interact with entrepreneurs

Human Resource Managenent

Fr. C. Rodrigues Institute of
Managenent Studi es ensures that right
talent pool is identified, trained and
retai ned. The recruitnent of faculty is
on the guidelines of Munbai University
and Al CTE. The non-teaching staff is

also recruited on the basis of

requi renent of the institute and
capability of the aspirants. Faculty is
encouraged to take up training prograns
on the basis of their needs. The
performance apprai sal is done on a
yearly basis. Initially self appraisal
is done and then the director conducts
t he apprai sal

Research and Devel opnent

The institute has a research cell that




has been constitutes with the intention
of encouraging the faculty nenbers to
undert ake research and thereby
strengthen the research culture in the
institute. The Research cell organized
| ectures on howto wite research paper
that were taken by Prof. J.K Sachdeva.
The topics taken up in these |ectures
were problemidentification, Literature
revi ew, Devel opment of questionnaire
and sone basic statistical techniques.
These | ectures were well received by
the faculty nenbers and each faculty
menber | ooked at research topics in
different domai ns and devel oped a
guestionnaire and col |l ected responses.

Exam nati on and Eval uati on

The exam nation and eval uation is done
in accordance to the guidelines set up
by Munmbai University. Each course has
40 wei ghtage on internal evaluation and
60 is via the end term senester exam
The internal evaluation has 5 marks for
attendance and 5 marks for cl ass
participation. The faculty al so designs
an interesting Quiz for their subject
with the intention of evaluating the
under st andi ng of the student. The ot her
paraneters are project work, case
studies etc. The faculty has to mention
course outcome nunbers in each
assessnent internal as well as end
term The program has 2 courses which
are university papers and the papers
for the sanme are set by university and
received via email. The eval uation
paraneters are conveyed to students and
the institute focuses on conti nuous
I nternal Eval uation.

Teachi ng and Learni ng

Fr. C. Rodrigues Institute of
Managenent Studi es believes that
| earni ng can be enhanced only when
students are engaged in the process and
hence devel op pedagogy that is a
conbi nation of theory and practical
know edge. Use of case studies, role
pl ays and ot her engagi ng nmet hods ensure
better learning for students. The
faculty al so uses online resources |ike
rel evant courses on Swayam and pl ays
videos in class which are di scussed
with students (2018-2019). Further the
ment or shi p program al so gi ves students
an opportunity to discuss with their
nmentors about their |earning and
progress in various subjects/courses.
In addition to classroom students were
asked to enroll for at |east one course




on Swayam and details of the sane were
collected by faculty (2019-2020)

Curricul um Devel opnent

Fr. C. Rodrigues Institute of
Managenent Studies is affiliated to
Munbai University and offers the
Masters in Managenment Program The
curriculumis prescribed by the
university. Hence the institute has
l[imted flexibility in devel opnent of
curriculum However the institute
insists that faculty has to incorporate
|atest trends in subjects allotted to
them Faculty nenbers are advised to
| ook up at the syllabus of |eading
busi ness school s and incorporate points
that they believe can add value to
students but are not a part of
uni versity prescribed syllabus

Li brary, I CT and Physica
Infrastructure / Instrunentation

The institute has adequate facilities
interns of library, ICT enabled wfi
canpus and physical infrastructure.
Library, in addition to text books and
ref erence books has subscribed to e
journal and e books packages. Renote
access of these e resources is given to
students. The conputer lab is well
equi pped with required software and
hi gh speed internet services. The
cl assroons are specious and well
ventilated in addition to being
equi pped with appropriate technol ogy

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The academi c cal endar is nmade on
M crosoft excel and upl oaded on the
website for all stakehol ders. Learning
Managenment software Office 365 was
explored to find whether it suited the
requi rements of the institute

Adm ni stration

E mails is the nost commobn node of
sendi ng nessages across different
departnments. The attendance of faculty
menbers and students is done by
bi onetric system

Fi nance and Accounts

The accounts teamuses Tally software
and HR payroll software. The payslips
of enpl oyees are sent via e nai

St udent Admi ssi on and Support

The student admission is as per the DIE
gui del i nes. Once the student takes
adm ssion the relevant details are

upl oaded on the DTE website

Exam nati on

The internal exam schedule is put in
t he academ c cal endar. The university
exans are held as per the University of




Munbai

gui del i nes.

The online forns of

the examare filled by the students.

The university mails the paper
before the examand the institute

hour

hal f an

arranges for the required photocopies.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 0 NA NA 0
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Basi cs of Basi c 14/ 09/ 2018 |15/ 09/ 2018 6 5
Cost Eti quette
Managenent
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Provision for Gratuity

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref resher 5 06/ 07/ 2018 06/ 07/ 2018 1
Program f or
Facul ty
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Di scount in fees for Di scount in fees for Grls Conmon Room for
children of staff children of staff Grl Students, Doctor on
studying in any of the studying in any of the prem ses, CCTV for
Agnel institutions. Agnel institutions. security purposes, staff
Provision for Gratuity available at all tinmes on
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and Provident Fund, Goup |and Provident Fund, G oup floor

I nsurance, Availability I nsurance, Availability
of doctor on prem ses. of doctor on prem ses.
Leaves as per University | Leaves as per University

of Munbai of Mumbai . Encashnent of

earner leave is permtted
as per rules

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Regul ar cycles of financial audit are conducted by the institute. The externa
audit is conducted by the statutory auditors’ viz. MS. Chotalal H Shah Co.
Munbai. The interimaudit is conducted in the nonths of Novenber- Decenber

every year and the final audit is conducted in the nonths of May — June. The
queries raised by the auditors are addressed by the accounts departnent by
provi ding appropriate and rel evant information. Generally the auditors seek
clarifications for their issues which are provided by accounts departnent. I|f
necessary, sonme rectifications are also made on the basis of objections raised
by the auditors.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 0
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Reput ed
academ ci ans
Adm nistrative Yes Teaching staff

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The institute does not have a Parent Teacher Association as it offers a post
graduate course. However the institute interacts with parents during the
orientation week for the batch. Since MV5 is a post graduate course in
managenent, parents are briefed about the senester pattern and the
speci alisations offered. 1. Parents are asked to encourage their children to
read newspapers and watch news channels as being updated about current affairs
is inportant for this course 2. The inportance of experiential learning is
enphasi zed and the institute explains how various events and initiatives are
linked to their learning. This ensures that parents do not place inportance on
overal | |earning and devel opnent of the student 3. Parents are expl ai ned about
the rigor in the attendance policy of the institute and about letters sent to
parents of defaulters. Parents are thus urged to nonitor attendance of students
at regular intervals

6.5.3 — Development programmes for support staff (at least three)
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1. Training on etiquettes: Training Prog on etiquettes was organi zed under the
gui dance of Ms. Mani sha Kushte. The training program enphasi zed on how to greet
the guests and etiquettes regarding serving tea and snacks to the guests. This
made the support staff nore confident and hel ped the institute when NAAC peer

teamvisited the institute. 2. Financial literacy: Financial literacy program
was conducted for the non teaching staff was conducted by Prof. Bindla Totlani
to make them aware of financial literacy and exploring facilities |ike Online

banking, loan facilities, ATMcard etc 3. Training of tel ecomunication:
Training on tel ecommunication was conducted for support staff which included
answering tel ephone calls and formal way of speaking on tel ephone. This was
important as the institute receives |ot of professional enquiry calls regarding
training prograns, adm ssion etc

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Not Applicabl e

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Enpl oyabilit | 06/06/2018 27/ 08/ 2018 16/ 11/ 2018 60
y test

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Art of Survival 24/ 01/ 2019 24/ 01/ 2019 21 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

14. 24
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for lift Yes 0
Ranp/ Rai | s Yes 0
Braille No 0
Software/facilities
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Rest Roons Yes 0
Scri bes for exam nation Yes 0
Speci al skill devel opnent No 0
for differently abled
students
Any ot her simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 02/ 10/ 201 6 Daan St udent s 70
8 Ut sav actively
col | ect ed
useabl e
cl ot hes
and
donat ed.
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent Handbook

01/07/ 2018

The admi ssion brochure
covers the guidelines and
code of conduct for
students. The foll ow ng
poi nts have been added
for AY 2018-19 1. As per
t he gui del i nes of
Uni versity of Muinbai,
students are expected to
mai ntain mni mum 75
attendance in each
semester. |f any student
does not neet the
criteria then they wll
be debarred fromthe
exams. 2. Students shoul d
not resort to any kind of
unet hi cal means during
exans. In case if any
student is found doing
so, they will be expelled
fromthe exam 3. The
teachi ng | earni ng net hods
i nvol ve various kinds of
skill building
initiatives to help
students gai n maxi mum
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exposure. Students are
expected to participate
inall the activities as
a part of the continuous
i nprovenent program 4
Students shoul d adhere to
the Pl acenent Policy from
time to tine. 5. Students
shoul d use the
i nfrastructure and
property of the institute
in an appropriate nmanner
and ensure that there is
no danmage caused to the
property by the students.
6. Paynent of fees has to
be nmade as per the notice
di spl ayed

Cor por at es

10/ 08/ 2018

The corporates are given
i nformati on about the
pl acement process and

cycle on a regul ar basi s.

During the sumer
i nternship cycle which
begi ns from Decenber
every year to May every
year, the corporates are
i nfornmed about the
process the institute
follows for the

i nternship, the duration

of the internship and
student details are
shared with the help of
the summer internship
brochure which is
digitally shared with
them The recruiters are

i nformed about the final
pl acenent process from

the Month of August each

year and the cycle
continues till 31 July.
The recruiters are
i nformed about the pre
pl acenment tal k, sharing
of the detailed job
description for a better
under standi ng of the role
for the students, CTC
benchrmark etc. The
student details are
emailed to the recruiters
along with the fina
pl acement brochure.

St af f Handbook

02/ 07/ 2018

The teachi ng and non
teaching staff are




regual ary updated with
any change in policy like
| eaves , timngs etc
t hrough notices and
circul ar
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Wonen' s Day 08/ 03/ 2019 08/ 03/ 2019 70
Tradi ti onal Day 01/ 10/ 2018 01/ 10/ 2018 100
| ndependence Day 15/ 08/ 2018 15/ 08/ 2018 45
Republ i ¢ Day 26/ 01/ 2019 26/ 01/ 2019 70
FI agat hon 16/ 08/ 2018 16/ 08/ 2018 108
Tree Plantation 07/ 08/ 2018 07/ 08/ 2018 120
Basket of Kindness 02/ 10/ 2018 09/ 10/ 2018 130
Yoga Day 21/ 06/ 2018 21/ 06/ 2018 70
View File
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
1) Rai n water harvesting, 2) Solar, 3) Plastic free canpus, 4) Salary slip
e mail, 5 E waste 6) LMS Moodle. 7) E-Books and E-Journal s

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1: Experiential Learning The business world is increasingly
becom ng conpetitive and exciting. Getting good placenent has becone a
chal  enge for the students. There is a skill gap that exist between corporate
expectations from MBA graduates and their conpetencies. FCRIMS believes in
| earning by doing. We believe that apart fromcurricul um students should be
exposed to real life environment. The institute foll ows student centric
approach and encourages themto conduct a | ot of events. Mst of the events are
pl anned and managed by students. Every student gets involved in each event and
gets a chance to participate because of limted intake of the institute.
Following are a list of prograns conducted at FCRIMS: Court Martial: Students
brai nst orm busi ness i deas, and sel ect an innovative product or service
of fering. They prepare a detail ed business plan for their idea taking inputs
fromfaculty resource persons. On the event day, the students present their
busi ness pl ans before a panel consisting of several college alumi well placed
in different organi zations. The panelists thoroughly exam ne each plan and ask
rel evant and searchi ng questions, exani ning every facet of the proposal. This
requires students to have thought of every aspect in detail, and this gives
them an opportunity to interact with real life nmanagers and | earn about their
expectations. This event ains at devel oping skills such as Strategy and
Pl anning as well as Entrepreneurial Skills. You are the Judge The primary idea
behi nd having this event is to identify and devel op creativity and passion for
i nnovati on anongst the students. Every year, this event is organized for and by
the first senester students. Every group, out of ten groups of students,
present its unique and innovative product idea and this idea is evaluated and
j udged by remaining nine group nenbers. Students learn to think creatively and
come up with new ideas of innovative products and present the sanme. Postnortem
This event puts every student in the seat of a senior nanager of a particul ar
function, who is a nenber of the | eadership team of a hypothetical conpany. A
few days before the event, the teamis presented with a nmajor problem which the
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conpany faces or has faced. Of-line team nmenbers discuss the issues and
generate solutions. During the event, each teamis given the opportunity to
di scuss how they have handled / are handling the issue froma nulti-
di sciplinary perspective. Questions posed by the audi ence (nmenbers of other
teans) ensure that teans exam ne the problemfromevery perspective and are on
their toes in the face of such active grilling. This event focuses on buil ding
skills such as problem sol ving, conmunication, systens approach and cross
functional sensitivity. FABS Market: Students invest noney and set up stalls in
t he canmpus and do business. Planning starts a nonth ahead, with student teans
bi dding for stall space within the college canpus. Over the nonth teans survey
their target popul ation (students of other colleges in the canpus, and
teachers) and take stock of their own capabilities and resources. They then
t ake deci sions regardi ng products, volunes, sourcing, pricing and so on.
Services such as ganes, cosnetic make-overs, and fortune teller are also a part
of the FABS narket. On D-Day the stalls receive custoner footfalls in terns of
students and staff nmenbers fromthe canpus thus naki ng busi ness. After the
day’s business is over — teans are evaluated on nultiple criteria including
profit earned, and based on objective data as well as customer feedback. This
hel ps themto build and devel op sal es, nmarketing and entrepreneurial skills.
Abstract: FABS flagship annual inter-collegiate festival has been organized
since 2002 by the students. Usually a two-day program Abstract hosts both
cul tural and busi ness managenent events — Business Plan, Mck stock, Ad-mad —
and many nore. There are al so special events reflecting the interests of the
students of the organizing batches - chess, football, dance, nusic,
phot ography, treasure hunt, short filns, etc. They experience how the best |aid
plans can fail, how to think on your feet and solve problens as they occur, to
take new chal | enges and seek fresh opportunities. The students are able to
enhance their skillsets such as planning, organizing, execution, |eadership
ti me managenment and risk-taking capacity. Best Practise 2: Overall Student
Devel opnent through Creative and Innovative Approach Being affiliated to
Uni versity of Munbai, FCRIMS follows syllabus prescribed by University. Courses
i ncluded in syllabus are ainmed at buil di ng knowl edge and sonme skills for future
managers. However, we believe that successful managers require skills that are
best built and strengthened through student devel opment prograns designed in
house. Following are a |ist of prograns designed at FCRIMS: Busi ness News
Anal ysis and Quarterly Newsletter: ‘Business News Analysis’, a very popul ar
session seens to draw the best from students. Students volunteer to speak about
the latest news of the week as per the presentation schedule, which is of
interest to themand reported in the business newspapers. In their preparation
they are encouraged by the teacher to seek any support. During the session the
audi ence consists of other students as well as faculty nenbers. Post
presentation, there is a discussion where other students offer their views/ask
questions. The faculty menber then steps in to clarify, raise questions and
cover additional relevant aspects of the issue. This event helps in
under st andi ng busi ness environnent and practical economics, |earning public
speaki ng and buil ding confidence. Apart fromthis, FCRI M5 al so publishes
speci alization wise quarterly newsletter on its website. There is a newsletter
committee set up that conprises of the students and the core faculty nenbers.
The current affairs related to the corresponding quarter are summarized and
rewitten by the students of the respective specialization. The articles are
witten by all students however, the editing is done by the comittee nenbers.
This hel ps students to be up to date with the current affairs and al so hel ps
themto develop the sunmary witing skills. CSR In addition to the academ c
and other co — curricular activities, the Institute also provides various
opportunities for the holistic devel opnent of students as well as make a
difference to the society. Students are encouraged to contribute on an
i ndi vidual |evel by volunteering with various NGOs as well as conduct
activities like tree plantation, cleanliness drive, waste managenent,




organi si ng bl ood donation canps, crowdfunding etc. Sone of the NGOs they are
currently working with are Hamari Pahchan, Child R ghts and You (CRY), eArth
Sanvartha Foundation, Wrld Youth Council, Goonj and nany others. Students
experience a strong sense of achievenent and pride that comes w th generously
devoting their tinme for a worthy cause. Sone of the skills they develop are
enpat hy, better tinme managenent, comuni cation and inter personal skills,
hum lity, teamwork etc. The Institute takes pride in enabling students to
becone effective nmanagers and even better human beings. Book Review. In the
first senester, to devel op and sharpen the reading habits of the students, a
book review presentation is organi zed by the faculty nenbers. The students need
to select a book on nanagenent topic, and is given two weeks’ tine to read and
review it. The sane is then presented in front of the faculty panel. This aims
at devel oping the analytical and soft skills of the students. Industrial
Visits: Wth an objective to provide an insight into the real working
envi ronment of the conpany, every year the institute arranges Industrial Visits
for students. In the year 2018-2019, the institute scheduled its visit to
Chakan plant of ‘Mhindra and Mahindra’ . This visit ains to give students an
i nsight on the actual processes followed in a manufacturing unit. Wrkshop on
CGoal Setting: This was conducted by Unicorn Insight. The main aimof the
company is transform ng and enpowering every life, every person, thus
transform ng corporates, conpanies, societies and the whole world at |large. The
wor kshop was conducted by the founder Ms. Ashwi ni Chube an MBA in Finance and
wor ked as an investnent banker with conpanies |like RBS Morgan Stanley in India
UK. She is a certified trainer fromDale Carnegie for the *Train the Trainer
Program . The session was a 3-hour interactive session. Various activities,
vi deos, brain stormng discussion were a part of the session. The focus was on
hel pi ng students nanage stress in a better manner.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://fcrins.com upl oad/ Best ¥%20Pr acti ces¥?20ner ged¥202018- 19. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

I mparting excellence in students through individualized attention: FCRI M5
believes in transform ng the students to becone successful |eaders/
entrepreneurs. The small batch size of 60 students is the USP of the institute
whi ch nmakes it possible to give individualized attention to the students. From
the day the students are onboarded in the institute they go through a rigorous
orientation program The program conprises of various sessions and nmanagenent
activities. Since students from di verse academ ¢ background join the course,
this one-week orientation program helps themto reach a common platform Post
the conpletion of the orientation program the students are then assigned a
faculty nentor. The ratio of students to faculty nmentor is 10:1. The frequency
of the mentoring session is fortnightly. In this mentoring session students get
an opportunity to share their experiences and al so di scuss any concerns that
they have. This in turn helps the faculty to build a connect with the student
and counsel themin the required areas of inprovenment. Students who need
ext ended support also get a chance to go through a personal counselling session
with the senior HR faculty. The students undergo a resune buil ding workshop in
senester |. The students are then introduced to group discussions and persona
interviews as a part of the canmpus to corporate programin senester |l. The
students al so are advised to enroll thenselves for nock aptitude test through
our third-party partner. The aimof canpus to corporate programis to help the
students get an understanding of the corporate expectations. This programis
then continued in semester 111, where the student is evaluated in terns of
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their performance to ensure that they are industry ready. Thus, this program

hel ps students get individualized attention thus bridging the skill gap in
them Apart fromthese prograns, the students also are exposed to activities
such as ‘Book Review , ‘Business News Analysis’, case studies, subject related

projects, Mo, etc. Individual feedback is given for each of these activities
whi ch hel ps them shape up and sharpen their skillsets.

Provide the weblink of the institution

https://fcrims.confupload/Instituti on%?0Di stinctiveness 2018-2019. pdf

8.Future Plans of Actions for Next Academic Year

The institute has upl oaded SSR and is expecting NAAC peer teamto carry out
their inspection. Post NAAC peer teamvisit, the institute hopes to get
constructive feedback based on which future course of action wll be decided, 1.
Regi stration on Alumi Association: The institute conducts alumi neeting on a
regul ar basis, however the institute plans to start the process of registration
of Alummi association 2. Research Publication: The faculty woul d be encouraged to
carry out research and present their findings in research conferences and ai m at
publ i shing research papers in peer reviewed of international repute. 3. Use of
LMS: Encourage faculty and students to extensively use LM5S 4. To explore
opportunities for sponsored projects 5. To explore constructive MOUs with various
agenci es
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